
Staff Changes 
 

As recently announced, we are reorganizing staffing at St. Mary’s. Below is a summary of initial changes for our current staff 
and an announcement about two new positions for which we will be hiring. If you have any questions, feel free to talk to us 
about our new roles, or with Bingham about the overall staffing vision. 
 

Changed Positions 
 

Building and Operations Manager: Judy Alison 

Judy has been working part-time (about 12 hours a week) at St. Mary’s for two years as our 

Program Support Team Assistant. Her primary job has been to create our weekly bulletins and 

to help with other tasks.  

 

Beginning in October, Judy will begin working 32 hours a week, and her job title will change to 

Buildings and Operations Manager. She will be in charge of the church office, keep the parish 

calendar, and schedule the building for St Mary’s and community users. She will make sure 

supplies are stocked and equipment is running properly, oversee the Office Assistants, and 

work with our new Facilities and Grounds Maintenance Manager (see below) to ensure that 

our building is functional for our many ministries.  

 

Judy will also be available to help the rector with special assignments, and yes, she will 

continue to create beautiful and functional weekly bulletins. 

 
Finance and Records Manager: Lana Johnson  

Lana’s job will be changing the least. She will still be in charge of records and finance. However, as 

the communications role has grown for Louise, Lana has taken on responsibilities like ordering 

office supplies and being responsible for the outdoor space. Those duties will now belong to Judy 

and the new Facilities and Grounds Maintenance Manager. The time freed up from letting go of 

those responsibilities will allow Lana to work more on financial development, helping ensure the 

financial health of the parish.  

 
Communications and Program Coordinator: Louise Fortuna 

Louise has been our Office and Building Manager for twelve years. During that time, 

communications at the parish have grown significantly. When she started, her 

communications work was the weekly bulletin announcements. Since then, we have added 

again and again to her responsibilities: editing and producing the Bellringer, the complete 

overhaul and on-going maintenance of our website, St. Mary’s presence on social media, 

weekly email announcements, and more, claiming a growing proportion of her work time.  

 

As Judy takes over the duties of building and office management, Louise will finally have time 

to focus on this important and growing communications work.  She will also be helping the 

rector implement our programmatic ministry goals. 

 
Children’s Ministry Director: Sue Ann Hinman 

Sue Ann currently oversees our Sunday School program for both children and youth. 

Additionally, she helps coordinate some fellowship activities for them, such as occasional 

Journey Fellowship events and the children’s component of Evening at St. Mary’s/Family Fun 

Night. Once we hire our new Journey to Adulthood Coordinator (see below), Sue Ann will be 

able to focus her attention on our younger children from Pre-K until they start the Journey to 

Adulthood program. She will oversee the teachers of those younger classes and will continue to 

help with fellowship activities for young children and their families. This change will not entail a 

reduction in hours, but an increased focus on that half of the ministry.  

 

See reverse side for new positions 



 

New Positions 

 
Journey to Adulthood Director 
 

This position will be a parallel position to the Children’s Ministry Director. The Journey 

to Adulthood Director will oversee the teachers of the Journey to Adulthood Classes, 

help support teachers, youth, and families in preparing for activities like Rite 13 

Ceremonies, Urban Adventures, and Pilgrimages. Additionally, the Journey to 

Adulthood Director will help plan and coordinate monthly youth fellowship activities 

(Journey Fellowship) and other occasional activities such as a once or twice a year lock-

in. This is a 10-12 hour per week position.  

 
Facilities and Grounds Maintenance Manager 

 

The Facilities and Ground Maintenance Manager will work 15 hours a week to maintain our 

building and grounds. He or she will be responsible for grounds care and maintenance projects 

carried out by parish volunteers, maintenance professionals, and sometimes by doing the work 

personally. This position will be responsible for one-off jobs (such as a roof leak or a toilet 

malfunctioning) and for regular maintenance (such as scheduling regular floor care and kitchen 

cleanings). The ideal candidate has that balance of being able to do some light projects 

individually, being able and willing to call others to share the load, and bringing in the proper 

professionals when we need them.  

  
Job application packets will be available soon. Please think about whom you know who might be interested in either of these positions.  
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Youth playing Bible Emoji Challenge during 
a 2016 youth fellowship activity. 

One of several fantastic volunteer 
handy persons we have to help 
fix odds and ends at church. 


